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2. Statement of Intent

The purpose of this award is to provide sadagied conditions of employment for AMES teachers an
related employees that will:

2.1.1 attract and retain highly skilled employees
2.1.2 acknowledge the professional status and ns#ipibties of AMES teachers and elated employees
and their commitment to the achievement of exce#ein the delivery of teaching and training

programs and related services;

2.1.3 support the active involvement and partiégpabf AMES teachers and related employees in the
professional growth of the organisation;

2.1.4 take into account the changes that are tgianze in respect of AMES service delivery;

2.1.5 take into account the specific finding andtcactual arrangements that may apply to AMES and
the competitive environment in which it operates.

Except where specific provision is otherwisedem this award, the administration of attendatezye
and absences of AMES teachers and related emplasiesds be managed in accordance with the
relevant provisions of theublic Sector Employment and Management Act 2002 and NSW Government
Personnel Handbook.

3. Dictionary
"AMES" means the New South Wales Adult Migrenglish Service.
"Casual Teacher" means a person employed¢h seaourse or courses on an hourly basis. A "400 h
Casual Teacher" means a casual teacher who hadetedhthe equivalent of 400 hours teaching service
in any teaching year. A "Less than 400 hour Ca$eather" means a casual teacher who has completed
less than 400 hours teaching service in any tegofear.

"Co-ordinator Course Information and Admissfomgans an officer or temporary employee appointed,
employed or seconded as such.

"Co-ordinator of Studies" means an officeremporary employee appointed, employed or seconsled a
such.

"Degree Course" means a university or collefigadvanced education degree course approved by the
Director.

"Department" means the NSW Department of Educand Training.
"Director" means the Director, Community andyjMint Education.
"Director-General" means the Director-Genefataducation and Training.

"Educational Counsellor" means an officer onierary employee appointed, employed or seconded as
such.
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"Education Officer" means an officer or a temgsy employee appointed, employed or seconded as
such.

"Equivalent” when referring to qualificationseans qualifications and/or experience deemed by th
Director to be equivalent to specified qualificatso

"Federation" means the New South Wales Teadketeration.

"Five Year Trained" in relation to a teachezams a teacher whose teaching qualifications ieckd
degree with honours of a recognised university tvinaquires a minimum of four years full-time study,
and has in addition, completed one year’'s teactaning at a university or college of advanced
education approved by the Director or has complstmth other course or courses and/or has vocational
experience which the Director may, from time todjrdeem to be equivalent.

"Four Year Trained" in relation to a teachexams a teacher whose teaching qualifications iechud
degree of a recognised university or college wheduires a minimum of three years full-time study,
and has in addition, completed one year's teaafaémirig at a university or college of advanced
education approved by the Director or has complstexth other course or courses and/or has vocational
experience which the Director may, from time todjrdeem to be equivalent.

"Full-time Temporary Teacher" means a persopleyed and designated as such under Section 27 of
the Public Sector Employment and Management Act 2002.

"Graduate" means a person who has obtainedrael of a recognised university or college or ssss
qualifications deemed by the Director to be eq@mato such a degree.

"Officer" means a person employed in any ciégpander Part 2, of thublic Sector Employment and
Management Act 2002, and includes an officer on probation but dug#snclude a temporary employee.

"Operations Manager" means an officer appdiatesuch.

"Permanent Teacher" means an officer appoeezlich in the AMES pursuant to the provisionthef
Public Sector Employment and Management Act 2002.

"Program” means a learning arrangement or ositgpof learning arrangements under the management
of an operations manager.

"Region" means an area designated as sudtelyitector including one or more venues.

"Senior Education Officer" means an officeademporary employee appointed, employed or sexbnd
as such.

"Teacher" means an officer, temporary emplayezmasual employee appointed or employed as such.

"Teachers and related employees" means aleodfand temporary employees covered by this award
and includes casual, permanent and full-time teanyoteachers, education officers and senior
education officers, co-ordinators of studies, cdhmators of course information and admissions and
operations managers.

"Teaching Centre" means a location designasesluch by the Director that may include one oremor
teaching venues.

"Temporary Employee" means a person tempgrariployed under Section 27 of tRablic Sector
Employment and Management Act 2002.

"Year of Service" means full-time employmeat & period of 52 weeks or the equivalent. Future
employees shall be deemed to have the incremdataksndicated by the rate of pay at which they ar
employed.



4. Professional Responsibilities of Teachers

4.1  In order to foster and sustain a collaboratirefessional culture and in keeping with their pasfional
status and their commitment to the achievementxoéléence in the delivery of teaching and training
programs and related services, teachers shallraefiiaeir professional responsibilities:

0] maintain and exhibit the highest standardsarfduict;

(i)  ensure that in the performance of their teaghiind associated duties, AMES policies, standards
and practices are observed;

(i)  work collaboratively with their colleagues tmelping to ensure that essential organisationalsgo
and objectives are met;

(iv) provide peer support and leadership to legseggnced teachers or to teachers experiencing
performance difficulties;

(v)  participate in working groups and staff meesiag required, to develop and enhance professional
knowledge and to improve practices and procedures;

(vi) contribute to the development of curriculaadhing materials and resources which support the
achievement of excellence in the delivery of teagtdand training programs and related services;
and

(vii) participate in the ongoing moderation of tiesessment of student achievements.

5. Duties as Directed

5.1 The Director or her/his nominee may direct anyployee to carry out such duties as are within the
limits of the person's skill, competence and tragnconsistent with the classifications covered Hig t
award and provided that such duties are not dedigmpromote deskilling.

5.2  The Director or her/his nominee may direct amployee to carry out such duties and use sucls,tool
materials and equipment as may be required, prdvidat the officer has been properly trained in the
use of such tools, materials and equipment.

5.3  Any directions issued by the Director pursugnthis clause shall be consistent with the Dirésto
responsibility to provide a safe and healthy wogkémvironment.

5.4  The Director may from time to time deploy teashto duties other than face-to-face teachingeduiti
accordance with guidelines designed to increaseetficiency of AMES. Deployments will be for a
predetermined period not exceeding one year.

5.5 Teachers perform a broad range of duties tichide the following activities:

Direct Teaching Activities Duties Related to Teachi
Direct teaching activities include but are not iBsirelated to teaching include but are not
limited to: limited to:
- face to face teaching in any environment or pragien;
setting, including but not limited to: marking;
classrooms, assessment and recording of student learning
individual learning centres, outcomes;
educational computer rooms, support and advicédnts;
workshops, attendance administration;
industry, course development and review;
in the field; training and professional development;
distance mode and online; development of learniatgnals;
assessment of new students; attendance at stafihggand moderation
workplace training and assessment. sessions;




recognition of prior learning;

referral of new students;

workplace consultancy and advisory services;
work placement coordination and supervision.

5.6

6.1

6.2

6.3

6.4

7.1

7.2

7.3

7.4

Education Officers, Senior Education Officensl @perations Managers perform a range of duties as
stated in their Statement of Duties.

6. Teachers and Related Employees - Annual Review
To provide feedback on performance, the Direatonominee will ensure that the performance 6f al
teachers and related employees, except casuaktsaahd operations managers, is appraised by annual
review.
This annual review shall be supported by:

0] conferences between the teacher or relatedampland the operations manager or nominee;

(i)  review of documentation such as lesson plagnilesson material and student work, plans,
evaluations and reports, as appropriate; and

(i)  for teachers, observations of educationalgpemns.

The annual review for teachers and related @yapk shall be reported by way of a NSW AMES
Teachers and Related Employees Assessment Review Fo

Concerns about the performance and or conduetiohers and related employees shall be managed i
accordance with thBublic Sector Employment and Management Act 2002 as outlined in Part 2.7 of that
Act and as detailed in Chapter 9 of the NSW GoveminPersonnel Handbook.

7. Performance Management for Operations Managers

The performance of operations managers shakwiewed annually under a performance management
scheme.

The objectives of the performance manageméminse for operations managers are to:

0] establish clear individual performance goalskéid to, and consistent with, AMES goals and
priorities and regional plans and objectives;

(i)  identify each employee's current and mediummtalevelopment needs and career goals and
develop strategies to support these;

(i)  assist with the achievement of AMES long teofnjectives and annual priorities;

(iv)  provide for each employee a valid basis forfenance assessment against job-related criteria;
(v)  provide job-related guidance and performaneeliack in a continuing way.

Appropriate training will support the implematibn of the scheme.

Concerns about the performance and or condwgearations managers shall be managed in accagdanc

with the Public Sector Employment and Management Act 2002 as outlined in Part 2.7 of that Act and as
detailed in Chapter 9 of the NSW Government PersbiHandbook.
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8. Salaries

The salaries and other rates that apply toharac education officers, senior education officansl
operations managers shall be paid in accordandethit clause and Tables 1 and 2 of Part B of this
award.

9. Salary Packaging
Officers may participate in the Departmentlarggpackaging scheme.
Salary packaging does not apply to casualroposary employees.
10. Salary Scale Progression Arrangements

Permanent teachers and full-time temporarghesa who meet the admission requirements as
determined by the Director shall commence at al legtless than the first step on the common salary
scale, provided that teachers who are four-yeanddaor five-year trained shall commence on the
common salary scale at a level not less than:

Four-year trained 2nd salary level
Five-year trained 3rd salary level

Education officers who meet the admissionirequents as determined by the Director shall conu@en
at a level not less than the first step on the commsalary scale, provided that graduate education
officers - not teacher-trained and graduate eduocatificers - teacher-trained, shall commence @n th
common salary scale at a level not less than:

Graduate - not teacher-trained 2nd salary level
Graduate - teacher-trained 3rd salary level

Employees shall be entitled to progress a&fteh 12 months of service along the salary stepgheof
common salary scale, subject to the employee demmading continuing satisfactory performance in
accordance with the Teacher Quality - Annual Repeavisions set out in clause 5.

Any employee whose initial employment is appbon or after 1 January 1992, and who does not
satisfy the teacher training requirements as deteanby the Director, will not progress more theuo t
salary steps along the common salary scale.

11. Allowances
An education officer who:

11.1.1 has completed 12 months service at theyspitascribed on the maximum of the common salary
scale; and

11.1.2 has demonstrated to the satisfaction oDihector by the work performed, its quality and the
results achieved, that the aptitude and abilitfab® employee warrant additional payment;

shall be paid an allowance as set out in Item Taifle 2 - Other Rates of Part B, Monetary
Rates, and after a further 12 months an additiahaWance as set out in the said Item 1. This
allowance shall count as salary and be paid fguatboses.

The operations manager may nominate a teachendertake responsibilities associated with the
supervision and administration of smaller teachingues and/or smaller evening or weekend teaching
programs.

A teacher nominated by the operations manaberaccepts and undertakes such responsibilitial sh
for the period that the responsibilities are ural@h be paid an allowance as set out in Item 2abfer
2 - Other Rates, of Part B, Monetary Rates. Thisaance shall not count as salary.
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The Director may release the nominated teafrioen face-to-face teaching duties as necessary to
undertake these responsibilities.

12. Unpaid Absences

Unpaid absences in excess of five days peawrmarshall not be taken into account for the purpases
calculating length of service except in relatioetave approved pursuant to subclause 19.2.

13. Part-Time Work

Any permanent officer may apply to work parid at any time, subject to the appropriate woriadpe
available for the position and it is convenienAMES.

Arrangements of between 0.2 and 0.8 equivdigiitime may in general be worked in patterns
mutually convenient to the AMES and the teacher.

Part-time teachers shall be required to uaklerton a pro-rata basis, the full range of dutiedertaken
by full-time teachers.

Salary and conditions for approved part-tinoeknshall attract a pro-rata entitlement of thatoasated
with full-time permanent or temporary employment.

"Pro-rata entitlement” shall be taken to maamalculation in which the quantum of hours, legagy or
other remuneration is determined by multiplying theantum applicable to full-time teachers by the
appropriate equivalent full-time (eg 0.2 to 0.8).

Service shall not be regarded as having beskeb by permanent part-time work.
14. Hours

The daily span of working hours for teachedsjcation officers, senior education officers, cohmators

of studies, co-ordinators of course information addissions and operations managers is between 6.00
a.m. and 10.00 p.m. on Monday to Saturday inclusieachers and related employees who are required
as part of their program to work on a Saturday Igliathey so request, be entitled to have two
consecutive days off in the following week.

Teachers, education officers and senior ettucaifficers may elect to work on a Sunday or on a
Monday to Friday between the hours of 10.00pm aB@am but shall not be directed to do so.

A teacher may apply to the Director to excl@&urday from their ordinary attendance pattemafo
period not exceeding 12 months on compassionatingeowhere there are exceptional and compelling
circumstances. Written applications for such exolusnust contain full and substantiated grounds and
supporting documents, where appropriate.

The standard hours of attendance for permamahfull-time temporary teachers shall be 30 hqens
week inclusive of 20 face to face teaching hounspeek, except where such face to face teaching
hours are reduced with the approval of the Direfdpothe purpose of undertaking alternative duties.

The standard hours of attendance for educatffioers, senior education officers and operations
managers shall be 35 hours per week.

Standard hours of attendance excludes tinentithk meal breaks.

Ordinary attendance patterns within the dsilgn of hours for teachers, education officers serdor
education officers shall be arranged by the opamatmanager.

Teachers shall be invited to submit theirmatéence pattern preferences in June and Decembieyeac
In arranging ordinary attendance patterns withim dlily span of hours operations managers shall, to
the extent possible and practicable, accommodatd pueferences. Where there are difficulties in



14.9

accommodating attendance pattern preferences thidrdbe consultation with the teachers at the
teaching location(s) concerned to enable them adliely or individually to make recommendations to
resolve the difficulties. In the event that thefidiflties are not resolved through consultationhwit
teachers, the operations manager shall apply iheiple of rotation and no teacher shall unreastnab
refuse.

Teachers and related employees may be redoingdrk on any five days from Monday to Saturday a
part of their program. However, with the approvéltlee operations manager and subject to AMES
requirements being met, a teacher's ordinary aterel pattern may be undertaken across four days
and/or day/evening configuration.

14.10 The hours of attendance for non-teachingedutiay be arranged by teachers in consultation tivéh

operations manager provided that the requiremdm@AES are met at all times.

14.11 Face-to-face teaching hours required to bkedoby permanent and full-time temporary teaclsesrs

part of their teaching program during the followitige bands shall be paid at time and one-quafter o
their ordinary rate:

6.00 am and 7.30 am Monday to Friday;
5.30 pm and 10.00 pm Monday to Friday.

14.12 Work undertaken by permanent and full-timeperary teachers as part of their teaching program

during the following time bands shall be paid atdiand one-quarter of their ordinary rate:

6.00 am and 5.30 pm Saturday.

14.13 Work undertaken by permanent and full-timmgerary teachers as part of their teaching program
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during the following time bands shall be paid atlole time of their ordinary rate:
5.30 pm Saturday to 6.00 am Monday;
10.00 pm to 6.00 am weekdays;
Midnight Friday to 6.00 am Saturday.
15. Averaging of Hours

Notwithstanding the provisions of sub-claudel bf clause 14 Hours, the 20 face to face teadhaurs
per week may be averaged on a semester or progaais, Iprovided that the arrangement is known in
advance and provided that for the duration of teraging period the teacher shall continue to wecei
her/his normal fortnightly or weekly pay.

In scheduling such hours the operations managall to the extent possible and practicable,
accommodate teacher’s attendance preference matifimere there are difficulties in scheduling such
hours, the operations manager shall consult wightétachers at the teaching location(s) concerned to
enable them collectively or individually to makecoenmendations to resolve the difficulties. In the
event that the difficulties are not resolved thiowmpnsultation with teachers, the operations manage
shall apply the principle of rotation and no teac$teall unreasonably refuse.

The operations manager shall ensure thattetd face teaching hours in any one week doxustes
24 per week.

If a teacher leaves the AMES prior to compledf the relevant settlement period an appropaegdit
or debit adjustment to the teacher's payment onit@tion shall be made.

The adjustment shall reflect the differenceviben the total of the hours actually worked (idahg any
period of approved leave in the relevant period) #e total of the hours that would have been wabrke
in the relevant period but for the averaging areamgnt.
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Where applicable, evening and weekend loadimggcordance with clauses 14.11, 14.12 and 14.13
shall apply to hours worked as part of an averagimgngement.

16. Annual Leave and Weeks of Non-Attendance
Subject to the operation of subclause 22 @daafse 22 AMES Year, and in lieu of the provisiomsier

the Annual Holidays Act 1944 the following classifications of employeesalshot be required to attend
their place of employment for the number of weekset out in the following schedule:

Classification Annual Leave Weeks Weeks of Non Ademnce
Permanent Teacher 4 7
Full-time Temporary Teacher 4 7
Operations Manager 4 Nil
Senior Education Officer 4 Nil
Education Officer 4 Nil

Except where provision is otherwise made i dlward, agreed non-attendance will be deemeeé fa b
lieu of additional work.

Permanent teachers and full-time temporarghiexs who are deployed for periods not exceeding 12
weeks to positions which would otherwise not beréceipt of equivalent leave and agreed non-
attendance will retain their leave and agreed ritamdance as provided by clause 16.1 hereof.

17. Sick Leave
Permanent teachers, full-time temporary teacheducation officers, senior education officersl a
operations managers shall be entitled to 15 dakslsave per annum with the unused component of the
annual entitlement being fully cumulative.
Additional sick leave in the first two yearfsservice:
17.2.1 The provisions of this paragraph shall @auply to permanent and full-time temporary teachers

17.2.2 The maximum grant of additional sick leaueirty the first 2 years of service is 15 days.

17.2.3 Additional sick leave provided by this claus available at any stage during the teachess fi
two years of service but will only be granted ircamstances where:

(@) thereis no current concern regarding the &axhise of sick leave;
(b)  all sick leave entitlements have been exhausted
18. Family and Community Service Leave

The Director shall, in the case of emergenores personal or domestic circumstances, grardrio
employee some or all of the available family anthownity service leave on full pay.

Such cases may include, but are not limitethfollowing:

18.2.1 compassionate grounds, such as the dedthess of a close member of the family or a member
of the staff member's household;

18.2.2 accommodation matters up to one day, sudttasdance at court as defendant in an eviction
action, arranging accommodation, or when requioegmove furniture and effects;

18.2.3 emergency or weather conditions such as wthed, fire or snow, etc. threaten and/or prevent
an employee from reporting for duty;
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18.2.4 other personal circumstances, such as mifide ceremonies, parent/teacher interviews or
attending a child's school for other reasons.

Attendance at court by an employee to ansvediaege for a criminal offence, if the Director safers
the granting of family and community service le&wde appropriate in a particular case.

Employees who are selected to represent Ailastathe State as competitors in major amateortsp
(other than Olympic or Commonwealth Games).

Employees who hold office in Local Governmetiter than as a Mayor of a Municipal Council,
President of a Shire Council or Chairperson of air®p Council, to attend meetings, conferences or
other duties associated with that office where ¢hdsties necessitate absences during normal working
hours.

The maximum amount of family and communityeer leave on full pay which may, subject to this
award, be granted to an employee shall be theagreéithe leave provided in subparagraph 18.6.1 and
18.6.2:

18.6.1 two and a half working days in the employdiest year of service and, on completion of the
employee's first year of service, five working daysiny period of two years;

18.6.2 after the completion of two years' contimu@ervice, the available family and community
service leave is determined by allowing one daésé for each completed year of service, less
the total amount of short leave or family and comityuservice leave previously granted to the
employee.

If the available family and community servieave is exhausted as a result of natural disastess
Director shall consider applications for additiofiamily and community service leave, if some other
emergency arises.

In cases of iliness of a family member for sgare and support the employee is responsikiti sjuk
leave in accordance with sub clause 19.1 of cld@s®ersonal/Carer's Leave, shall be granted when
paid family and community service leave has bedmasted.

On the death of a person defined in subpgphgl®.1.3 (b) of clause 19 Personal/Carer's Leave,
additional paid family and community service leafaip to two days may be granted on a discrete, per
occasion basis to an employee.

18.9.1 The employee must notify the Director asns@s practicable of the intention to take
bereavement leave and will, if required by the Etie, provide to the satisfaction of the Director
proof of death.

18.9.2 An employee shall not be entitled to berssam leave under this clause during any period in
respect of which the employee has been granted leidvee.

18.9.3 Bereavement leave may be taken in conjumatitth other leave available under paragraphs
19.2, 19.3, 19.4 and 19.5. In determining suchqaest, the Director will give consideration to
the circumstances of the employee and the reasooakerational requirements of the AMES.

19. Personal/Carer's Leave

Use of Sick Leave for the purpose of providiage and support to a member of a class of pesspout
in sub paragraph 19.1.3 (b), who is ill.

19.1.1 An employee, other than a casual employéh,responsibilities in relation to a class of mers
set out in sub paragraph 19.1.3 (b) below, who si¢kd employee's care and support shall be
entitled to use, in accordance with this subclaasg, current or accrued sick leave entitlement
provided for in clause 17 Sick Leave, for abseriogsrovide care and support for such persons
when they are ill. Such leave may be taken for pbat single day.



19.1.2 The employee shall, if required, establighee by production of a medical certificate or
statutory declaration, the illness of the persomceoned and that the illness is such as to require
care by another person.

19.1.3 The entitlement to use sick leave in acawdavith this paragraph is subject to:

(@ the employee being responsible for the catbeperson concerned; and

(b)  the person concerned being:

(1)
)

®3)

(4)

®)

a spouse of the employee; or

a de facto spouse who, in relation to a persoa,person of the opposite sex to the
first mentioned person who lives with the first riened person as husband or
wife of that person on a bona fide domestic baliagh not legally married to
that person; or

a child or an adult child (including an adoptddld, a stepchild, a foster child or
an ex-nuptial child), parent (including a fosterrggag and legal guardian),
grandparent, grandchild or sibling of the emplogespouse or de facto spouse of
the employee; or

a same sex partner who lives with the emplogeehe de facto partner of that
employee on a bona fide basis; or

a relative of the employee who is a membethefsame household where, for the
purposes of this section:

0] "relative" means a person related by blood,rrage, affinity or Aboriginal
kinship structures;

(i) "affinity" means a relationship that one speubecause of marriage, has to
blood relatives of the other; and

(i)  "household" means a family group living inetlsame domestic dwelling.

An employee, shall wherever practicable, give thieed&or notice, prior to

the absence of the intention to take leave, theenathe person requiring
care and that person's relationship to the emp|aymereasons for taking
such leave and the estimated length of absengeislfnot practicable for
the employee to give notice of absence, the emplasill notify the

Director by telephone of such absence at the dipsortunity on the day of
absence.

19.2 Use of unpaid Leave for Family Purpose - Ampleyee may elect, with the consent of the Director,
take unpaid leave for the purpose of providing @aré support to a member of a class of personutet o
in sub paragraph 19.1.3 (b) above, who isill.

19.3

Use of Annual Leave for the purpose of proygdiare and support to a member of a class of pessio
out in sub paragraph 19.1.3 (b) above, who is ill.

19.3.1 An employee may elect, with the consenthef Director, subject to thAnnual Holidays Act
1944, to take annual leave not exceeding ten dagingle day periods or part thereof, in any
calendar year at a time or times agreed by théegart

19.3.2 Access to annual leave, as prescribed ipasagraph 19.3.1 above, shall be exclusive of any
shutdown period provided for elsewhere under thiard.
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20.1

20.2

20.3

19.3.3 An employee may elect with the Director'seggnent to take annual leave at any time within a
period of 24 months from the date at which it falle.

Use of Time Off in Lieu of Payment for Overéirfor the purpose of providing care and suppom to
member of a class of person set out in sub parhdr@fd.3 (b) above, who is ill.

19.4.1 An employee may elect, with the consenhefDirector, to take time off in lieu of payment fo
overtime at a time or times agreed with the Directithin twelve (12) months of the said
election.

19.4.2 Overtime taken as time off during ordinanyet hours shall be taken at ordinary time ratet, itha
an hour for each hour worked.

19.4.3 If, having elected to take time as leavadoordance with subparagraph 19.4.1 above, the leav
is not taken for whatever reason, payment for timerued at overtime rates shall be made at the
expiry of the twelve month period or on termination

19.4.4 Where no election is made in accordance sutiparagraph 19.4.1 above, the employee shall be
paid overtime rates in accordance with the award.

Make-up Time - An employee may elect, with ¢basent of the Director, to work 'make-up timeden
which the employee takes time off ordinary hounstf@e purpose of providing care and support to a
member of a class of person set out in sub paragrfd.3 (b) above, who is ill, and works thoserkou
at a later time, during the spread of ordinary bquovided in the award, at the ordinary rate of pa

20. Adoption, Maternity and Parental Leave

Adoption, maternity and parental leave coodgiof employees under this Award shall be regdlate
accordance with the provisions contained within Flublic Sector Employment and Management Act

2002 and Regulation and will be in addition to #hest out in théndustrial Relations Act 1996 (NSW)
and Regulation.

On and from 1 January 2006 AMES teachers etated employees shall be entitled to adoption,
maternity and parental leave in accordance withrékevant provisions of the Crown Employees (Public
Service Conditions of Employment) Award 2002 (353.11108) as varied, or its successor.

Right to Request

20.3.1 An employee entitled to adoption, materaitg parental leave may request the Director tamallo
the employee:

0] to extend the period of simultaneous unpaiceptal leave use up to a maximum of eight
weeks;

(i)  to extend the period of unpaid parental leémea further continuous period of leave not
exceeding 12 months;

(i)  to return from a period of parental leave @part-time basis until the child reaches school
age;

to assist the employee in reconciling work and paleesponsibilities.

20.3.2 The Director shall consider the request fmaviegard to the employee’s circumstances and,
provided the request is genuinely based on the @yapls parental responsibilities, may only
refuse the request on reasonable grounds relatéw teffect on the workplace or the Director’s
business. Such grounds might include cost, laddefjuate replacement staff, loss of efficiency
and the impact on customer service.



20.3.3 The employee’s request and the Director&sten made under 20.3.1 (ii) and 20.3.1 (iii) must
be recorded in writing.

20.3.4 Where an employee wishes to make a requéstr 20.3.1(iii), such a request must be made as
soon as possible but no less than seven weekstpribe date upon which the employee is due to
return to work from parental leave.

20.4 Communication During Adoption, Maternity araréntal Leave

20.4.1 Where an employee is on parental leave athefinite decision has been made to introduce a
significant change at the workplace, the Directwlistake reasonable steps to:

0] make information available in relation to angrsficant effect the change will have on the
status or responsibility level of the position teeployee held before commencing
parental leave; and

(i)  provide an opportunity for the employee todliss any significant effect the change will
have on the status or responsibility level of thmsifion the employee held before
commencing parental leave.

20.4.2 The employee shall take reasonable stejpfotan the Director about any significant matteatth
will affect the employee’s decision regarding theation of parental leave to be taken, whether
the employee intends to return to work and whetheremployee intends to request to return to
work on a part-time basis.

20.4.3 The employee shall also notify the Directbchanges of address or other contact detailstwhic
might affect the Director’s capacity to comply wizh.4.1.

21. Conditions of Employment - Casual Teachers
21.1 Annual Leave
No casual teacher shall receive annual leave casn@onent for leave is included in the hourly rates
21.2 Leave Loading

21.2.1 A 400 hour teacher shall be entitled to anual leave loading calculated according to the
following formula:

17.5% X Hourly Rate  x 80 x  Teaching hours
years of service

21.2.2 A less than 400 hour teacher shall be edtith an annual leave loading calculated accortting
the above formula, provided that 'teaching hounallsbe the hours completed since the most
recent start, notwithstanding course breaks.

21.2.3 Full-time temporary service shall not beetaknto account in determining entitlement to ahnua
leave loading.

21.3 Sick Leave
21.3.1 Pre 400 Hours
A casual teacher who has:

(@ completed less than 400 hours of paid dutyintaaching year; and



21.4
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(b)  worked four successive weeks in the currenbger

Is eligible to take as paid sick leave 1/10 of tloatinuous hours worked in the current
engagement.

The maximum amount of paid leave in each teachaar s 80 hours. Unused hours are
not credited to the next year.

If service is not continuous, excluding course kseaach period of service becomes a
separate accrual period for the purposes of sikele

21.3.2 Post 400 Hours

A casual teacher who has completed 400 hours of ¢ghatly in any teaching year is eligible to
take as paid sick leave:

(@ 66 hours on full pay; and
(b)  six hours for every 36 hours of duty completedxcess of 400; and
(c) any sick leave already taken as a pre 400 temaher,

to a maximum of 132 hours in any teaching year.

At the commencement of each year, a 400 hour casaeher shall be credited with the
unused sick leave accrued in the previous year.

21.3.3 General
There is no paid sick leave in advance of accrual.

Family and Community Services Leave

21.4.1 There is no entitlement to family and comityuservices leave prior to completing 400 hours of
paid duty in any teaching year. On completing 400rk of paid duty in any teaching year, a
casual teacher is eligible to apply for family arminmunity services leave for extraordinary and

pressing absences on rostered working days.

21.4.2 Within a teaching year, entitlement will maecas follows:

400 - 531hours of duty 6 hours leave
532 - 799 hours of duty 8 hours leave
800 + hours of duty 12 hours of leave

21.4.3 Unused credit shall not carry over from gear to another. Service shall not carry over from
one year to the next, for the purposes of detengientitlement.

Special Leave

21.5.1 There is no entitlement to special leaverptd completing 400 hours of paid duty in any
teaching year. On completing 400 hours of paid doty teaching year, a casual teacher is
eligible to apply for special leave for absenceghaf nature of those listed below and which
occur on rostered working days:
€) interpreting in court;

(b)  examination in a course of study;

(c)  graduation;



(d)  State emergencies;
(e) jury service;
)] blood donation (if not possible in own timejica

(@) any other reason which in the opinion of theeBior warrants the grant of special leave.

21.5.2 Service shall not carry over from one yearthe next, for the purposes of determining
entitlement.

21.6 Parental Leave

21.6.1 Employees will be entitled to unpaid parel#ave under Chapter 2, Part 4, Division 1, Sectio
54 Entitlement to Unpaid Parental leavedustrial Relations Act 1996, if they meet the
definition of a regular casual employee (see sedi® (2) of thdndustrial Relations Act 1996).
The following provisions shall also apply in additito those set out in tHedustrial Relations

Act 1996 (NSW).

21.6.2 The Director must not fail to re-engage gular casual employee (see section 53(2) of thg¢ Act
because:

(&) the employee or employee’s spouse is pregpant;
(b)  the employee is or has been immediately almeptarental leave.

The rights of the Director in relation to engagemend re-engagement of casual
employees are not affected, other than in accosdaiith this clause.

21.7 Leave Without Pay - Casual teachers are awitgd leave without pay.
21.8 Study Leave - Casual teachers are not gréedwe for study.

21.9 Personal Carers Leave

21.9.1 Casual teachers are entitled to not beablailto attend work, or to leave work if they need
care for a family member described in clause 19()3f the award who is sick and requires
care and support, or who requires care due to arpaécted emergency, or the birth of a child.
This entitlement is subject to the evidentiary iegments set out in 21.9.4(a), and the notice
requirements set out in 21.9.4(b).

21.9.2 The Director and the casual teacher shedeagn the period for which the casual teacherhuill
entitled to not be available to attend work. In #izssence of agreement, the casual teacher is
entitled to not be available to attend work fortop48 hours (i.e. two days) per occasion. The
casual teacher is not entitled to any paymentiferperiod of non-attendance.

21.9.3 The Director must not fail to re-engage suehteacher because the casual teacher accessed th
entitlements provided for in this clause. The right the Director to engage or not to engage a
casual teacher are otherwise not affected.

21.9.4 The casual teacher shall, if required,

(@) establish either by production of a medicatifieate or statutory declaration, the illness
of the person concerned and that the illness ils aado require care by another person, or

(b)  establish by production of documentation acalelet to the Director or a statutory
declaration, the nature of the emergency and thalt emergency resulted in the person
concerned requiring care by the casual teacher.



In normal circumstances, a casual teacher mudiaketcarer's leave under this subclause
where another person had taken leave to caredmaime person.

21.9.5 The casual teacher must, as soon as redgqgmabticable and during the ordinary hours of the
first day or shift of such absence, inform the Dice of their inability to attend for duty. If iti
not reasonably practicable to inform the Directaring the ordinary hours of the first day or
shift of such absence, the casual teacher wilkFinfthe Director within 24 hours of the absence.

21.10 Bereavement entitlements for casual teachers

21.10.1 Casual teachers are entitled to not bdadlaito attend work, or to leave work upon the
death in Australia of a family member describedciause 19.1.3 (b) of the award on
production of satisfactory evidence (if requiredthg Director).

21.10.2 The Director and the casual teacher shedleaon the period for which the casual teacher
will be entitled to not be available to attend warkthe absence of agreement, the casual
teacher is entitled to not be available to attendkwor up to 48 hours (i.e. two days) per
occasion. The casual teacher is not entitled to payment for the period of non-
attendance.

21.10.3 The Director must not fail to re-engageasual teacher because the casual teacher
accessed the entitlements provided for in thissgalThe rights of the Director to engage
or not engage a casual teacher are otherwise fected.

21.10.4 The casual teacher must, as soon as rédgqmnacticable and during the ordinary hours
of the first day or shift of such absence, infoira Director of their inability to attend for
duty. If it is not reasonably practicable to infothe Director during the ordinary hours of
the first day or shift of such absence, the catedher will inform the Director within 24
hours of the absence.

21.11 Non-engagement on Attendance - Where a ctsactier reports for duty in a particular engageroan
any day on the basis of a request by an authooffie@r and is then advised that her/his servicesnat
required, then the casual teacher shall be entiblgghyment for that engagement at the appropradiée

21.12 Payment

21.12.1 A casual teacher shall attend and be pdidfor face-to-face teaching in one or more
engagements.
21.12.2 Casual teachers who perform duty after BrB0or on a weekend shall be paid at the

hourly rate of pay appropriate to their classificatand year of service.

21.13 Incremental Progression - subject to theipms of subclause 21.3 of this clause, a cagaaher on
completing a year of service, irrespective of bseatkthat service, shall be entitled to progresthio
next incremental step on the common salary scale.

22. Professional Development

22.1 AMES and the Federation confirm a commitmentraining and development for all teachers and
related employees. Teachers and related employsmmnise the importance of maintaining and
updating their skills. AMES recognises its obligas to provide teachers and related employees with
opportunities to maintain and update their skills.

22.2 ltis the aim of AMES and the Federation it teachers and related employees of AMES shall be
provided with opportunities for training and devmieent so that they will continue to form a highly
skilled, competent and committed workforce, expaieg job satisfaction and providing the highest
quality service.



22.3

22.4

23.1

23.2

23.3

23.4

23.5

23.6

23.7

23.8

23.9

24.1

In order to develop their skills and to mdet aims and objectives of AMES, teachers and late
employees may be provided with the opportunity tavenbetween tasks and functions consistent with
their classifications and positions. Such oppottesishall be identified in consultation with teach
and related employees having regard to the prafiessand career development needs of individuals,
target groups, efficient organisation of work amigonal considerations.

AMES will facilitate the professional developmy, skills enhancement and career development
opportunities of employees and improve effectivertasough a range of activities.

23. Ames Year

The AMES Year means a period of 50 weeks, uelkaf) the two-week period surrounding
Christmas/New Year, during which educational pragganay be conducted.

Within the 50 weeks of operation, courses wi# scheduled to maximise use of existing
accommodation and facilitate access for students.

In each preceding year, operations managdrprevide program managers with a plan of courses
appropriate to the region for the next academic.yea

Teachers may elect to accrue three weeks rafadrieave, provided that the operations manager ca
accommodate their preference for leave within tgepn of courses planned for the region/program. |

the preceding year, teachers will provide advicettwir leave intentions for the following academic

year.

Teachers who elect to accrue leave withirghee year may do so for a maximum of four years.

Teachers may not vary their election of leaithin the leave year except in exceptional circtamees
and at the discretion of the Director.

Teachers who have not elected to accrue theeks leave must exhaust all leave within the ciirre
leave year except in exceptional circumstancesaatite discretion of the Director.

Teachers who elect to accrue three weeks leavannum may only take the accrued leave in eours
blocks or in configurations arranged on an agressistbetween the teacher and the operations manager
taking account of the need to minimise disruptmeducational programs.

No teacher may be directed to teach beyoneteleonsecutive weeks without taking a course bofak
at least one week.

24. Transfer Procedures
Requested Transfers
24.1.1 This procedure provides for transfer of arfaament teacher at the request of the teacher.

24.1.2 A permanent teacher may apply at any timeriting to transfer from one teaching centre to
another.

24.1.3 A register of transfer applications will maintained for each teaching centre. The registir w
be published annually and a copy forwarded to é@@bthing centre.

24.1.4 Transfer applications will be ranked acaogdio date of receipt. Where two or more requests
are received on the same date priority in rankiilfjlve determined on the basis of the closest
recorded home address to the vacancy to be filled.

24.1.5 Transfers of eligible teachers will takecpl@nce each year on a nominated transfer datetprio
the nominal first course date in each year.



24.2

25.1

25.2

25.3

25.4

24.1.6 To be eligible for transfer a teacher mustha date of transfer be on duty or on a form of
approved leave.

24.1.7 A teacher who is offered a transfer for \Whicat teacher has applied shall be removed frém al
transfer registers.

24.1.8 Requested Transfers will be published irStadf Bulletin.
Operational Transfers

24.2.1 Operational transfers may be directed byDirector at any time in order to meet AMES
operational requirements.

24.2.2 Except in cases where there are speci@sBtmequirements, for example, a requirement for
bilingual teaching, when it is necessary to effactoperational transfer the Director shall first
offer the transfer in accordance with the transsgister. If the transfer is not accepted, or &réh
are no applications for transfer, the Director kbér the transfer to all teachers in the teaghin
centre from which the transfer is to be made. df titansfer is not accepted, or if there are two or
more applications for transfer, the Director shalininate for transfer the teacher with the closest
recorded home address to the vacancy to be filled.

24.2.3 In cases where there is a special fithepgnament the Director shall firstly offer the teder to
all teachers who meet the special fithess requinéniethe transfer is not accepted or if two or
more applications to transfer are received, theed@ar shall nominate for transfer the teacher
who meets the special fithess requirement withctbsest recorded home address to the vacancy
to be filled.

24.2.4 A teacher nominated for operational transfell be given a minimum of two weeks notice
before they are required to transfer.

24.2.5 A teacher may apply to the Director to beled from operational transfer on compassionate
grounds for up to twelve months where there areegtienal and compelling circumstances.
Applications for exclusion from operational transfeust contain full and substantiated grounds
and supporting documents, where appropriate.

24.2.6 Operational transfers shall be consideretpbdeary until the nominated transfer date in each
year, at which time the transfers shall be offdredccordance with the procedures set out in
subclause 24.1. If a transfer that is offered icoadance with subclause 24.1 is not accepted, the
operational transfer will be confirmed and will sego be considered temporary.

25. Anti-Discrimination

It is the intention of the parties bound big ward to seek to achieve the object in sect{®nad the
Industrial Relations Act 1996 to prevent and eliminate discrimination ie thorkplace. This includes
discrimination on the grounds of race, sex, margtdtus, disability, homosexuality, transgender
identity, age and responsibilities as a carer.

It follows that in fulfilling their obligatios under the dispute resolution procedure prescribyethis
award the parties have obligations to take all geable steps to ensure that the operation of the
provisions of this award are not directly or inditg discriminatory in their effects. It will be osistent
with the fulfilment of these obligations for therpias to make application to vary any provisiontiod
award which, by its terms or operation, has a tioeindirect discriminatory effect.

Under thénti-Discrimination Act 1977, it is unlawful to victimise an employee besathe employee
has made or may make or has been involved in ale@mhpf unlawful discrimination or harassment.

Nothing in this clause is to be taken to dffec

25.4.1 any conduct or act which is specificallyrapged from anti-discrimination legislation;



25.4.2 offering or providing junior rates of paygersons under 21 years of age;

25.4.3 any act or practice of a body establisheprépagate religion which is exempted under section
56(d) of theAnti-Discrimination Act 1977;

254.4 a party to this award from pursuing mattefsunlawful discrimination in any State or federal
jurisdiction.

26. Dispute Resolution Procedures
26.1 Subject to the provisions of thelustrial Relations Act 1996, the following procedures shall apply:

26.1.1 Should any dispute (including a questiodifficulty) arise as to matters occurring in a jpartar
workplace then the employee and/or the Federatinmokplace representative shall raise the
matter with the appropriate supervisor as soorragipable.

26.1.2 The supervisor shall discuss the matter thithemployee and/or the Federation’s representativ
within two working days with a view to resolvingettmatter or by negotiating an agreed method
and time frame for proceeding.

26.1.3 Should the above procedure be unsuccessfuibducing resolution of the dispute, or in relati
to matters where it is inappropriate, or shouldriater be of a nature which involves multiple
workplaces, then the employee and or the Federatiey raise the matter with the Director or
the Director's nominee with a view to resolving tfispute, or by negotiating an agreed method
and time frame for proceeding.

26.1.4 Where the procedures in paragraph 26.1.8oldead to resolution of the dispute, the matter
shall be referred to the General Manager of IntaldRelations and Employment Services of the
Department and the General Secretary of the Federdthey or their nominees shall discuss the
dispute with a view to resolving the matter or lBgatiating an agreed method and time frame
for proceeding.

26.2 Should the above procedures not lead to duteso then either party may make application te th
Industrial Relations Commission of New South Wales.

26.3 While the dispute resolution procedure is pdailowed, the status quo will remain. The staqu® is
the situation which prevailed before the causdefdispute.

26.4 Where the subject of the dispute involves Divector or the Director's nominee, the matter rbay
referred to the General Manager of Industrial Retet and Employment Services/Director-General as
appropriate.

27. Goods and Services Tax

27.1 The parties shall monitor the overall impdahe Commonwealth Government’s goods and sertaes
through the term of the award. In the event that ltidustrial Relations Commission makes a State
decision (as defined by section 49 of the IndusRelations Act 1996) having regard to the impatt o
wages of the goods and services tax, the Federatiserves the right to make application to the
Industrial Relations Commission in relation to tHatision.

28. Flexible Working Arrangements
28.1 Subject to the operating needs of AMES, whmrssible, employees should be assisted to deal with

family responsibilities through flexible leave amgbrking arrangements in accordance with current
Government policy.



29.1

29.2

29.3

29.4

29.5

29.6

30.1

31.1

31.2

29. Deduction of Union Membership Fees

The union shall provide the employer with hestule setting out union fortnightly membershipsfee
payable by members of the union in accordance théhunion's rules.

The union shall advise the employer of anyngbao the amount of fortnightly membership feeslena
under its rules. Any variation to the schedule nfon fortnightly membership fees payable shall be
provided to the employer at least one month in adeaf the variation taking effect.

Subject to 29.1 and 29.2 above, the empldyalt deduct union fortnightly membership fees fram
pay of any employee who is a member of the unioacitordance with the union's rules, provided that
the employee has authorised the employer to made deductions.

Monies so deducted from employees’ pay shalfdowarded regularly to the union together with al
necessary information to enable the union to reirand credit subscriptions to employees’ union
membership accounts.

Unless other arrangements are agreed to ntipéoyer and the union, all union membership &l
be deducted on a fortnightly basis.

Where an employee has already authorisedetthection of union membership fees from his or ter p
prior to this clause taking effect, nothing in thiause shall be read as requiring the employeeate a
fresh authorisation in order for such deductionsantinue.

30. No Further Claims

Except as provided by thedustrial Relations Act 1996, there shall be no further salaries or coymt
claims by the parties prior to 31 December 2008reiation to matters expressly contained in this
award.

31. Secure Employment Test Case - Ohs Obligations
For the purposes of this clause, the follovdafinitions shall apply:

31.1.1 A "labour hire business" is a businesse®{ldr an organisation, business enterprise, company
partnership, co-operative, sole trader, familyttarsunit trust, corporation and/or person) which
has as its business function, or one of its busifigsctions, to supply staff employed or engaged
by it to another employer for the purpose of suelff performing work or services for that other
employer

31.1.2 A "contract business" is a business (whetherorganisation, business enterprise, company,
partnership, co-operative, sole trader, familyttarsunit trust, corporation and/or person) which
is contracted by another employer to provide a ifipdcservice or services or to produce a
specific outcome or result for that other employich might otherwise have been carried out
by that other employer’s own employees.

If the employer engages a labour hire busiaesgor a contract business to perform work wholly
partially on the employer’s premises, the emplafell do the following (either directly, or througie
agency of the labour hire or contract business):

31.2.1 consult with employees of the labour hiresibesss and/or contract business regarding the
workplace occupational health and safety consuttarrangements;

31.2.2 provide employees of the labour hire businaad/or contract business with appropriate
occupational health and safety induction traininguding the appropriate training required for
such employees to perform their jobs safely.



31.3

31.4
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31.1

31.2

31.3

31.2.3 provide employees of the labour hire busirsagl/or contract business with appropriate petsona
protective equipment and/or clothing and all saferkvmethod statements that they would
otherwise supply to their own employees; and

31.2.4 ensure employees of the labour hire busiagedfor contract business are made aware of any
risks identified in the workplace and the procedurecontrol those risks.

Nothing in this clause is intended to affactletract from any obligation or responsibility upa labour
hire business arising under ti@cupational Health and Safety Act 2000 or theWorkplace Injury
Management and Workers Compensation Act 1998.

Disputes Regarding the Application of thisuska

Where a dispute arises as to the application oteimgntation of this clause, the matter shall bdtdea
with pursuant to the disputes settlement procediitieis award.

This clause has no application in respect rgamisations which are properly registered as Group
Training Organisations under thgpprenticeship and Traineeship Act 2001 (or equivalent interstate
legislation) and are deemed by the relevant Statening Authority to comply with the national
standards for Group Training Organisations estabtisoy the ANTA Ministerial Council.

32. Area, Incidence and Duration

This award shall apply to all teachers andteel employees employed within the NSW Adult Migran
English Service.

This award rescinds and replaces the NSW Adigitant English Service Crown Employees (Teachers
and Related Employees) Award 2004 published 27 atgn006 (356 I.G. 965) and all variations
thereof.

This award takes effect from 1 January 20@6ept for clause 31 which takes effect from 1 March
2006, and remains in force until 31 December 2008.

PART B
MONETARY RATES

Table 1 - Salaries

From the first pay From the first pay From thatfipay
period to commence period to commence period tancence
on or after 1.1.2006 on or after 1.1.2007 on terdf.1.2008

$ $ $
Salary Scale for Permanent Teachers, Full Time Deamg Teachers and Education Officers
Increase 3% 3% 3%
1st Salary Level 44,932 46,280 47,668
2nd Salary Level 47,334 48,754 50,217
3rd Salary Level 49,734 51,226 52,763
4th Salary Level 52,134 53,698 55,309
5th Salary Level 54,878 56,524 58,220
6th Salary Level 57,281 58,999 60,769
7th Salary Level 59,679 61,469 63,313
8th Salary Level 62,081 63,943 65,861
9th Salary Level 64,998 66,948 68,956
4.5% 4.5% 4%
10th Salary Level 69,076 72,184 75,071




Salary Scale for Senior Education Officers
Increase 4% 4% 4%
Senior Education Officer
Class Il 93,438 97,176 101,063
Senior Education Officer
Class |
Year 1 79,635 82,820 86,133
Year 2 82,924 86,241 89,691
Year 3 86,215 89,664 93,251
Salary Scale for Operations Managers
Increase 4% 4% 4%
Operations Manager 113,632 118,177 122,904
Casual Teachers
Increase 3% 3% 3%
1st Salary Level 55.33 56.99 58.70
2nd Salary Level 58.29 60.04 61.84
3rd Salary Level 61.25 63.09 64.98
4th Salary Level 64.21 66.14 68.12
5th Salary Level 67.59 69.62 71.71
Table 2 - Other Rates
ltem | Clause| Brief Description 4% 4% 4%
No. No. From the first From the first From thesfir
Pay period to pay period to pay period tqg
Commence on o  commence on pr commence oh or
After 1.1.2006 after 1.1.2007 after 1.1.2008
$ $ $
1 11 Education Officer 3,012 3,132 3,257
after 12 months on
the maximum of the
common salary scale
after a further 12 3,012 3,132 3,257
months on the
maximum of the
common salary scale
2 11.3 | Teacher nominated 5,332 5,545 5,767
to undertake
additional
responsibilities
M. SCHMIDT J.

Printed by the authority of the Industrial Registra

(240)

SERIAL C5237

CROWN EMPLOYEES NSW ADULT MIGRANT ENGLISH SERVICE
(TEACHERS AND RELATED EMPLOYEES) AWARD 2006



INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
Application by NSW Department of Education and irag.
(No. IRC 3485 of 2006)
Before The Honourable Justice Schmidt 22 November 2006
VARIATION

1. Delete clause 9, Salary Packaging, of the awafldished 19 May 2006 (359 I.G. 169), and insert in
lieu thereof the following:

9. Salary Packaging

For the purposes of this clause "salary" meansstiary or rates of pay prescribed for the emplsyee’
classification by Part B, Table 1 of this award amy allowances paid to an employee which form pathe
employee’s salary for superannuation purposes.

9.1 An employee may, by agreement with the emplogater into a salary packaging arrangement,
including salary sacrifice to superannuation whbey may convert up to 100% of their salary to othe
benefits.

Any pre-tax and post-tax payroll deductions mustaken into account prior to determining the amount
of salary available to be packaged. Such payroludéons may include but are not limited to,
compulsory superannuation payments, HECS paymeantsld support payments, judgment
debtor/garnishee orders, union fees, health fuathjums.

9.2 The terms and conditions of the salary packagmangement, including the duration as agreeddst
the employee and employer, will be provided in pasate written agreement, in accordance with the
Department’s salary packaging guidelines. Sucheagesit must be made prior to the period of service
to which the earnings relate.

9.3  Salary packaging must be cost neutral for thpleyer. Employees must reimburse the employeulin f
for the amount of:

9.3.1 any fringe benefits tax liability arising fnoa salary packaging arrangement; and
9.3.2 any administrative fees.

9.4  Where the employee makes an election to sglankage, the following payments made by the
employer in relation to an employee shall be caled by reference to the annual salary which the
employee would have been entitled to receive huthfe salary packaging arrangement:

9.4.1 Superannuation Guarantee Contributions;

9.4.2 any salary-related payment including but lmoited to allowances and workers compensation
payments; and

9.4.3 payments made in relation to accrued leaid qra termination of the employee’s employment

or on the death of the employee.

2. This variation is to take effect on and fromN@ember 2006.

M. SCHMIDT J
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INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Correction to Serial C4561 published 19 May 2006

(359 I.G. 169)
CORRECTION
1. For the matter number "(No. IRC 1048 of 2008ppearing in the award header, substitute the
following:
(Nos. IRC 1048 and 1325 of 2006)
2. For the subclause reference "254.4" appearictpise 25, Anti-Discrimination, substitute "25:4.4
3.

For the subclause references "31.1", "31.2",.3'3%ppearing in clause 32, Area, Incidence and
Duration, substitute "32.1", "32.2", "32.3", respeely.

G. M. GRIMSON Industrial Registrar.

Printed by the authority of the Industrial Registra



